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The Integration of Stetson University
by Jason Blake

H

enry A. DeLand and John B. Stetson founded a school in
1883, and even at that early date, both men considered
the possibility of a biracial institution. They opted against
it for various reasons, not the least of which was the school's geographical location. Upon establishing DeLand Academy strictly as
an all-white institution, however, DeLand and Stetson institutionalized their vision by deciding against any rules in the charter that
would specifically forbid integrati0n.l Nearly seventy years later,
Stetson University struggled with the issue that its founders had left
unresolved. Consequently, by the early 1960s, Stetson became the
first private university in Florida to integrate.
Stetson University's integration occurred in three distinct
phases. From 1951 until 1957, students and faculty debated the
issue: the former largely opposed desegregation, as evidenced by a
campus-wide vote in 1955; the latter tended to favor integration.
In 1957, the Faculty Senate formed, and a second phase of integration began as the university endured a series of crises and
Jason Blake is an intelligence officer in the United States Army and a graduate of
Stetson University. He thanks Eric Kurlander, Margaret Venzke, Gail Grieb, and
his wife Natalie for their assistance and support. This essay won the Florida
Historical Society's Carolyn Mays Brevard Prize for Best Undergraduate Essay in
Florida History in 2003.
1. Gary Meadows, interview by author, DeLand, Fla., 27 October 2002. To dispel a common myth, the man who shares the university's namesake did not
found Stetson University. Henry A. DeLand was the actual founder of the
university and originaIly it was named DeLand Academy. However, the name
was changed to Stetson University in 1887 to honor the time and resources
that John B. Stetson invested in the school.
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reforms, culminating in integration in 1962. Once integrated, the
university faced the issue of promoting diversity. However, the
institution's complacency frustrated African Americans who challenged Stetson University's commitment to diversity issues. In
1970, members of a black student organization presented university president John E. Johns with a list of twelve demands, sparking
campus-wide reaction and Stetson's recommitment to diversity.
For a large part of the 1950s and in some ways even later,
Stetson was cemented in southern peculiarities and traditions dating back to the antebellum era. Dr. Malcolm Wynn, a professor of
history who began working at Stetson in 1952, related his first
impressions of the university: "What amazed me was that Stetson's
football team played University of Florida, Florida State, and
Miami and we had a marching band and the band played Dixie at
all the halves." The school's southern qualities came as a shock to
the Ohio native. Particularly striking to Wynn was the realization
that African Americans on campus served in positions of menial
labor: "they were custodians and maids. . . . It was disconcerting."*
As early as 1951, faculty members pushed for a more racially
heterogeneous student body. Twelve professors were selected to
develop a statement on the university's mission. After half a year
of meetings, the committee finally generated "What is a Christian
College?" Section I of the document reaffirmed the university's
dedication to combating "un-Christian beliefs" and "the totalitarian political structures so often erected upon them."3 In the first
paragraph of Section 11, the faculty proposed that "Prospective students should be admitted to a college on the basis of academic and
personal qualifications. No concession in admission and no suspension should be based on religious ground; neither should
applicants be declared ineligible on racial grounds. Indeed,
church-related schools are under particular obligation to speed
the admission of Negroes as an act of Christian br~therhood."~
Two years before Brown v. Board of Education thrust civil rights into
the national arena, Stetson's faculty pushed for integration within
the context of the school's charter.

2.
3.
4.

Malcolm Wynn, interview by author, DeLand, Ha., 7 November 2001.
"What is a Christian College?"A Final Report from Stetson University, 20 July
1951, University Archives and Special Collection, duPont-Ball Library, Stetson
University, DeLand, Fla. [hereafter cited as UASC].
Ibid.
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Then, in October of 1954, the U.S. Supreme Court ruled in
Brown v. Board of Education, overturning the "separate but equal"
doctrine. In response, on November 4, 1955, Stetson's Baptist
Student Union, a student-run organization comprised of nearly
three hundred members, proposed that the student body officially support integration within the next two yearsB5
When the B.S.U. representative presented the motion to the
Student Government Association, he was "reportedly greeted by a
mixture of applause, catcalls, boos, and h i ~ s e s . " ~By midNovember, the S.G.A. had planned a campus-wide vote to determine, in effect, the exact percentages of "applausen and "hisses"
among their fellow students. The vote did not take place until
December, allowing time for private discussion and debate among
the student body.' On the morning of December 2, the S.G.A.
held its own debate. The students sat quietly and listened respectfully to speakers as Confederate flags waved in the b a ~ k ~ r o u nIt
d.~
was an ominous sign of student conservatism.
On the day of the voting, nearly 1100 of Stetson's 1300 students flocked to the booths. While the exact tallies remained confidential, the campus newspaper reported that "students voted
that they did not favor the proposal to admit Negro students to
Stetson University in 195'7."9 Regardless of the outcome, integration remained a foremost campus issues. The Stetson lL$~mterand
the DeLand Sun News evidenced continued debates, much of
which occurred during private S.G.A. meetings. The DeLand Sun
News reported a specific meeting when S.G.A. members voted the
local press out.1° Discussion on integration could not forever
remain clandestine, however, as conversation, debate, and ideas
began shaping campus life, quickly moving from a privatized

This would mean that Stetson University would have integrated in 1957, nearly five years before the actual integration eventually took place. Integration
by 1957 at any university in the South would have been nothing short of
miraculous.
6. "IntegrationAt Stetson Is Urged," The (DeLand, Ha.) News-Journal Bureau, 4
November 1955.
7. "Integration Motion Defeated Students Uphold Segregation," The Stetson
R p p w h , 16 December 1955.
8. "Stetson Group Bars Press from Session on Integration Issue," DeLand Sun
News, 2 December 1955.
9. "Students Vote Down Proposal on Integration," The Stetson Rqborter, 5
December 1955.
10. "Stetson Group Bars Press from Session on Integration Issue."
5.
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industry among students to a campus-wide and very public phenomenon.
On November 22, 1955, seventy students met in Emily Hall to
discuss integration. The gathering was essentially the genesis of
public debate at Stetson University. Mediated by Dean Hugh
McEniry, the debate featured two opposing sides. Segregationists
suggested that because of perceived lower standards among
Afi-ican Americans, integration would lower academic standards at
the university. Integrationists countered that principles of democracy compelled Stetson to accept black students regardless of personal agenda. Still, even proponents of desegregation argued
blacks should be kept at a distance socially. "Associate with the
Negro publicly but stay away from him privately," one student
explained, "let him into your school but keep him out of your fraternity."" Even social liberals did not condone cultural miscegenation, demonstrating how thoroughly traditional southern
conservative attitudes permeated Stetson's culture. McEniry concluded the meeting by reminding that the final decision would rest
with the Board of Trustees, "but they will want to know how the students and faculty feel about the question."12
There was external pressure as well. Bethune-Cookman
College, an all-black college in nearby Daytona Beach, kept issues
germane to Afiican Americans in the public dialogue, furthered
desegregation by providing opportunities for blacks and whites to
come together and discuss the challenges that they faced.13 But
the crumbling institution of segregation still had some life. The
student poll of 1955 demonstrated that a majority of students did
not favor an immediate end to segregation; and a survey concluded that students opposed integration four to one, despite the
B.S.U. and other student groups that lobbied for admission of
African Americans14
Additionally, the Board of Trustees simply did not support
Stetson University's desegregation. In 1954, a member of the
11. "Student Panel Discusses Integration at University," DeLand Sun Nms, 22
November 1955.
12. This statement by McEniry is exceedingly ironic. It was McEniry and
President Edmunds who eventually admitted the first black students without
first conferring with the Board of Trustees, essentially going against his own
statement in 1955.
13. James W. Button, Blacks and Social Change: Impact of the Civil Rtghts Movement in
Southm Communities (Princeton,N.J., 1989), 83-90.
14. "StudentPanel Discusses Integration at University."
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Southern Baptist Convention asked University President J. Ollie
Edmunds to admit a black student "who had made a fine record at
a Baptist Missionary school in Nigeria." Because of the trustees'
sensitivity to the issue, "the letter was marked 'written in deep
secrecy.'" l5 Edmunds, despite his desire to end segregation, hesitated to act given the possible hostilities it might generate between
the faculty and the trustees.
Even student groups that supported integration did so halfheartedly. During the student-run public forum of November
1955, integrationists differentiated public integration of the university from private association with African Americans. The
B.S.U., which had magnanimously proposed an end to segregation, was divided over the very issue even as they presented to the
S.C.A.'~There also existed a strain of vehemently racist opposition. The night after the B.S.U. proposed a campus-wide vote,
unknown individuals burned a cross on campus.17 Clearly, integration presented challenges on many levels.
Stetson's 75th anniversary arrived in 1958, at the beginning of
a dynamic but troubled time for the university. President
Edmunds received news that residency halls overflowed with students and that there was no conceivable way that the university
could accommodate all enrolled students. He summoned the
deans and heads of various departments to an emergency meeting.
"Now," he said, "I don't mean to sound cantankerous but what the
hell happened"?18 It was indicative of the disorder that began to
affect administrative offices at Stetson. Over the next few years,
Edmunds and myriad committees and subcommittees looked to
restore order, including addressing desegregation.
Development of the faculty senate was an important step,
providing new authority to address integration, finances, admissions, and other pressing issues. It signified two things. Most
obviously, the senate represented a power shift from the Board of
Trustees to the suddenly vocal professors. A cohesive faculty consciousness was evolving, facilitated by the senate. For example,
15. Gilbert L. Lycan, Stetson University: 7'h First 100 Years (Tallahassee, Fla., 1983),
412.
16. "Integrationat Stetson is Urged,"DeLand Sun News, 4 November 1955.
17. This was, of course, an exceptional episode. Indeed, one of the very foundations of my argument relies on the lukewarm and conflicted student reaction
towards the issue of integration.
18. John Hague, interview by author, DeLand, Fla., 5 November 2001.
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when Edmunds spoke to the senate, he acknowledged their collective status and "inspired the faculty to selfevaluation and
renewed dedication to the purpose for which Stetson University
stands."lg
The chairman of the Faculty Senate in 1960, professor of geography and geology Robert Chauvin, asked "whether or not if faculty writes policy should they also implement it." A senate vote
It
determined that they indeed did plan to implement
was a direct example of the growing empowerment of the faculty,
capable of not only voicing opinion but also acting as the executor
of agendas. Additionally, the Faculty Senate became a conduit
between the faculty and the trustees. Essentially, the once ignored
dialogues of the faculty were thrust into the open realm of public
debate.
On December 2, 1957, the senate hired a consultant to help
Stetson "reexamine our relationship to the total picture of higher
education," culminating the following year in a university-wide selfe~aluation.'~The self3tudy was intended to assist the Southern
Association of Colleges and Secondaly Schools in accrediting the
university as an institution of learning. Within the evaluation, the
faculty identified several problems that affected the overall curBy the
riculum, admissions process, and Baptist invol~ement.~~
time the study completed in September of 1960, there was little
opportunity to redress problems before the S.A.C.S.S. committee
arrived.
The S.A.C.S.S. committee reported its findings to the university in February 1961 and was harsher on Stetson than the self-study
had been. The university's commitment to recruiting Baptist students was flagging, and Stetson's admissions policies appeared in
direct conflict with improving the overall caliber of students.
S.A.C.S.S. also concluded that the university offered too many
majors, posing too large a burden on such a small institution. The
visiting committee, moreover, remarked that "The physical plant
at Stetson University would give a visiting committee opportunity

19. Faculty Senate Minutes, 17 December 1957, UASC.
20. Ibid., 1 November 1960, UASC.
21. Executive Committee Meeting of the Faculty Senate, 2 December 1957,
UASC.
22. Stetson University Preliminary Self-Study Report, September 1958-September
1960, 18-112, UASC.
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for many comments."23 Neither the candidness of the comment
nor the committee's numerous grievances was lost on the faculty.
It could not be denied that the university had made drastic
improvements over the last twelve years, but there was still much to
be done.24
In early January 1962, Senate Chairman Chauvin posed three
questions to the committee on admissions: Is there an admissions
policy? What is it? Is it i m ~ l e m e n t e d ? ~The
~ committee's
responses to these questions were kept confidential, but the problems of admissions and recruitment remained a distinct dilemma.
The Faculty Senate began a campaign to revise curriculum in
1962. There arose a multi-milliondollar plan for the renovation
and reconstruction of the campus, including new dorms, athletic
facilities, and educational buildings. While new policies regarding
admissions, curriculum revision, and ethics were discussed at
length in faculty senate meetings and among members of the
Stetson community, there is almost no evidence regarding the university's stance on integration from 1957 until the actual event in
1962. Apparently, integration at Stetson occurred with absolutely
no initiative from external sources, such as the visiting S.A.C.S.S.
committee. Yet, it does not seem to have arisen from institutional
initiative either. As if the S.A.C.S.S. report were not enough to
throw the university into disarray, President Edmunds also had to
deal with allegations that the university had solicited funds from a
corporation that generated revenue through gambling.26 The
issue of integration had taken a back seat to numerous crises that
developed in the late 1950s and early 1960s.
Despite these setbacks, the years leading up to integration evidenced a distinct stiffening of reformist overtures. "Most of us
thought that Stetson was a pretty interesting place to be in the

23. The Report of the Visiting Committee to Stetson University, 19-22 February
1961, Southern Association of Colleges & Secondary Schools, Commission on
Colleges & Unviersities Institutional Self-study & Periodic Visitation Program,
7, UASC.
24. The S.A.C.S.S.committee reviewed Stetson's activities since 1948. No assessment of the university before that time was included in the report.
25. Faculty Senate Minutes, 9 January 1962.
26. Annual of the Florida Baptist State Baptist Convention, 151th Annual Session,
Daytona Beach, Fla., 1315 November 1962. This was a very serious indictment for a university that was closely associated with the Florida Baptist
Convention.
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60s," recalled John Hague, professor of American studies in the
1950s and 1960s.~' That Stetson was becoming more liberal is
undeniable. Hague's own encounters reflect a policy of reform
that had been going on since the late 1940s. Edmunds shared
Hague's sentiments and admitted that he was proud of the
changes that Stetson had undergone during his twenty years as
president.28 As if in preparation for the climatic moment when the
university would leap into racial heterogeneity, the years leading
up to 1963 were brimming with a true "renaissance."
Oddly enough, integration at Stetson came quietly. The first
attempt occurred in January 1962 when Ruby Nell Burrows, a black
woman from Lake Wales, Florida, applied for admission to
Stetson's College of Law in St. Petersburg. The college was a member of the Association of American Law Schools, and the organization's guidelines required admission of applicants regardless of
race or color. Failure to admit a black student might result in censure by the A.A.L.S. and possibly exclusion by a majority of member schools.29 When the College of Law received Burrows's
application, Dean Harold L. Sebring immediately sent a letter to
President Edmunds. Sebring was "not aware that the Board of
Trustees of Stetson University has ever definitely formulated a policy concerning the admission of Negro students," and he asked the
president to bring it up at the next meeting of the trustee^.^
The meeting occurred a few weeks later on February 16th.
Yet, no mention of Burrows or the Sebring letter appeared in the
minutes. It is unlikely that President Edmunds skirted an issue to
which he was so thoroughly committed. Of course, he may have
felt that the time was not yet right to force integration upon the
trustees and, in weighing the consequences, decided against raising the issue in the meeting. The more probable explanation for
the absence of any dialogue in the minutes is that the trustees simply did not want a record of the discussion. Indeed, throughout
the corpus of trustee minutes, the issue of integration never
appears. From the official perspective of Stetson's trustees, discussions of integration need not spoil the university's historical
record.
27. Hague interview.
28. Lycan, Stetson University, 41 7.
29. Harold L. Sebring to J. Ollie Edmunds, 24 January 1962, J. Ollie Edmunds
Files, UASC.
30. Ibid.
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However, the Sebring letter inspired administrative action.
Some may dismiss his desire to keep the college of law out of trouble with the A.A.L.S., but it should be noted that Section 6-5 of the
A.A.L.S. standards states that only someone from inside the institution in question may report a violation of admissions policy.31
With the trustees silent on the issue and President Edmunds hesitant to raise the question, Sebring could have simply refused
admission to Burrows and kept his office quiet.
Coincidently, Stetson also offered a summer program for high
school teachers. Hague was responsible for receiving applications,
and in February 1962, he received one from a black teacher from
Jacksonville. Immediately, Hague took the matter to McEniry and
inquired, "What do I do with this?" to which the dean replied,
"Nothing, you give it to me."32 McEniry took it directly to the
trustees who approved the application. Hague curiously asked
McEniry what he would have done had it gone the other way. "I
would no longer be your dean" was McEniry's response.33
Commitment by individuals in critical positions of power greatly
eased Stetson's official integration when nine African Americans
registered for and attended summer classes in 1962.34
Stetson officially announced that it was "neither the first nor
the last university" to allow qualified blacks to enroll at a previously all-white i n ~ t i t u t i o n .In
~ ~fact, however, Stetson was among one
of the first in the state to open its doors to African Americans,
admitting blacks a full two years before state law mandated an end
~ ~ this certainly was a landmark
to public school ~ e g r e g a t i o n .While
in the university's history, it was not the type of integration that
Edmunds and McEniry had envisioned. To fully integrate the university, African Americans needed to be admitted as full-time
undergraduate students, a slim prospect according to the local
newspaper which reported "there will be no applications by
Negroes for the regular 1962-63 year."37
But the 1962 fall semester brought a surprise, or rather two,
as Cornelius Hunter and Herdie Baisden, both African
31.
32.
33.
34.
35.
36.
37.

Ibid,
Hague interview.
Ibid.
"StetsonClasses are Integrated,"DeLand Sun News, 19 June 1962.
Ibid.
Meadows interview.
"Stetson Classes are Integrated."
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Americans, were admitted as freshmen.38 McEniry and Edmunds,
acting without approval from the Board of Trustees, ended segregation on campus by administrative fiat.39 Without the decade of
pro-integration discourse, debate, publication, and the faculty's
public commitment to desegregation leading up to 1962,
Edmunds and McEniry could never have moved forward on the
issue. Indeed, it was the pervasiveness of campus-wide sentiments
that dispatched Jim Crow. McEniry and Edmunds merely put the
nail in the coffin.
Still, one of the unique circumstances of Hunter's and
Baisden's admissions was the corresponding secrecy. DeLand Sun
News had announced that no black students would be admitted for
the fall 1962 semester, and both students' names were omitted
from the admissions committee's roster of entering freshman.40
Dr. Gary Meadows, who worked in the Office of Admissions from
1959 to 1989, remembered that Hunter and Baisden surprised the
office.41 How then, did Edmunds take this critical step towards
integration? Gilbert Lycan, long-time professor of history at
Stetson, asserted that Edmunds had taken the liberty to bypass the
admissions process and admit one competent black student into
the university, without conferring with the trustees. When they
became aware of the situation, the board somewhat begrudgingly
consented to Edmunds who considered it "one of the greatest triumphs of his life.n42
Although barriers against African Americans had been dismantled, the university simply did not receive a large number of
applications from African Americans. During the early 1960s, the
number of blacks on campus remained nominal. The reason for
this is something of a mystery. Stetson was slightly parochial but
not overtly racist. For the most part, students at the university were
apathetic towards integration, and although there were a few localized instances of racism by students, there simply "was a difference

38. Hunter was admitted on a full-time basis, while Baisden was a part-time commuter.
39. Gilbert Lycan, "Dr. William Hugh McEniry," unpublished manuscript, n.d.,
uASC.
40. Joe-3: Committee on Admksions, Papers of J. Ollie Edrnunds, President 19471967, UASC.
41. Meadows interview.
42. Lycan, Sktson University, 4 12-13.
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between what one felt and what one did."43 It was not necessarily
a fear of discrimination that kept African Americans from applying
but rather a perception of the university's integration policy.
Many blacks thought that the university was recruiting what Hague
called "elevator blacks."44
The campus was integrated, there was no denying that, but it
seemed that admission of a small number of African Americans
was simply for the sake of integration. The situation was complicated by deficiencies in the general recruitment policy of the university. A 1962 study conducted by the Faculty Senate's education
policies committee found that "Stetson had no recruitment policy
. . . and that only 15%of those admitted" had actually had any contact with the Office of admission^.'^ Applicants to the university,
more often than not, heard of Stetson by word of mouth. In order
to enroll more African Americans, the Admissions Office needed
to more actively recruit black students. This, of course, was more
difficult in practice than in theory. The Admissions Office "had no
funds to recruit black students," and there was still "the matter of
making sure the entire constituency was informed and if all the
Trustees were behind it."46
Aside from internal struggles that stunted the university's
desire and ability to enroll African Americans, other factors limited recruitment. The majority of high schools were still segregated,
and in order to attract black students, admissions personnel had to
request permission to recruit at black high schools to recruit on
campus. While few refused the request, some were hesitant. First,
the idea of integration was still new, raising suspicion among some
black educators. Second, Stetson had no historical connection to
the African American community and was virtually an unknown
entity. Third, when black educators inquired about the number of
African Americans already enrolled at Stetson, they found that it
was too few to consider the university a serious proponent of integration.47 To escape this catch-22, university officials visited
schools often three times before they were taken seriously.48

43.
44.
45.
46.

Gary Maris, interview by author, Deland, Fla., 8 November 2001.
Hague interview.
Faculty Senate Minutes, 9 October 1962, UASC.
Meadows interview.
47. Ibid.
48. Hague interview.
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The problems that the university faced in recruiting black students were mirrored by African Americans' experiences when they
came to the campus. The university often lacked sufficient programs and activities with which blacks could identifjr. Stetson
implemented several programs aimed at increasing diversity on
campus while at the same time promoting cooperation among
blacks and whites. The university's most earnest attempt was the
Community and Culture Institute, begun in 1965, which strove "to
provide a sense of common community and cultural unity" based
on education rather than race or religion. The program involved
an exchange of 128 participants from Stetson University and nearby ~ e t h u n e - ~ o o k m a nStudents
.~~
interacted with one another
and with the professors "without recourse to racially loaded terms
and attitude^."^^ Unfortunately, like so many others, the program
was limited by lack of funding.51
Stetson found it very difficult to resolve the problems associated with integration. In the early years, there were still some
trustees who harbored misgivings toward the clandestine integration launched by McEniry and Edmunds. Weaknesses that the
S.A.C.S.S. committee had pointed out in 1961 concerning admissions and recruitment were only magnified when the university
tried to target a completely different demography. There was also
a small but, nevertheless, present group of individuals on campus
who were actively racist. Gary Maris, who attended Stetson from
1958 to 1962, remembered a conversation with a black custodian.
During the course of the conversation, the custodian asked Maris
a few questions to which he politely responded, "Yes ma'am, No
ma'am." When the custodian left, a student from across the hall
could not believe that Maris had called her "ma'am."52
Maris's experience was not unique. African American alumnus Robert Montgomery, who attended the university between
1966 and 1970, remembered his years at Stetson without a great
deal of fondness. There were isolated incidents of discrimination
by professors, and Montgomery claimed that there were at least
five faculty members "who were openly hostile" to African

49. James D. Shumaker, "Community and Culture Institute," 5 August 1965,
UASC.
50. Ibid.
51. Lycan, "McEniry,"41.
52. Mans interview.
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American students, and that his grades did not honestly reflect his
efforts because of that hostility.53 Although the university recruited blacks, Stetson demonstrated "no responsibility to make him
feel ~ o m f o r t a b l e . " ~ Even
~
in student-to-student relations,
Montgomery feared that Stetson was "raising another generation
of hostile whites."55 Ultimately, African Americans "were not treated equally by the white students on campus."56 Often, this led to
African Americans questioning the relevance of their education at
Stetson, and according to one poll, if afforded the opportunity to
attend the university all over again, most would have de~lined.~'
Even as late as 1968, the university was still unsure as to how to
handle racial integration. President Paul F. Geren, immediate successor to Edmunds, wrote a letter to one black student explaining
that the school was simply not ready for a black residential advis ~ r Then
. ~ in
~ 1970, when Volusia County experienced racial violence and school boycotts for the very first time, black students
primary funcformed Stetson's African American S~ciety.~"he
tion of this group was to provide a forum for blacks on campus to
express dissatisfaction with both the university's commitment to
creating curriculum germane to the African American population
and with the lack of black faculty on campus.60
The formation of S.A.A.S. marked a new era for African
Americans at Stetson. Not since the 1950s had students come
together on such a level to discuss issues pertinent to university life.
Their discontent with Stetson manifested in the spring of 1970 when
forty members of S.A.A.S. presented PresidentJohn E. Johns with a
list of twelve demands. As a further indication of their intentions,
the students also requested that their transcripts be sent to other
schools. But it was the list of demands that stirred controversy:

Robert Montgome~y,interview by author, DeLand, Fla., 6 November 2002.
Ibid.
Ibid.
Richard F. Reitff, "The Negro Undergraduate Student At Stetson University
from 1962 to 1969" (M.Ed.thesis, Stetson University, 1971),82, UASC.
Ibid.
Montgomery interview. Geren was accused of making numerous errors in
managing the university. His term at Stetson lasted only two years before he
was tragically killed in a car accident in 1970. Ironically, the accident
occurred the day before his official resignation to the university was to take
affect.
Button, Blacks and Social Change, 90.
Patricia C. Hams, interview by author, DeLand, Fla., 10 November 2002.
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a comprehensive course of Black studies to be initiated into the curriculum of the university.
qualified Black professors, administrators, and counselors hired to help us and to give us someone to
whom we can relate.
the university to require a Black experience course to
dispel the myths about the Black man; that are prevalent
on this campus and throughout the state of Florida, for
all students to be taught by a qualified Black professor.
a winter term program offered that deals with the
Black experience in the ghetto and/or a Black school.
This would be offered in conjunction with a cultural
exchange program set up with an African University
to study the history of the Black man and its relationship to the contemporary Black man in America.
the Black student population to be increased until it is
proportional to the Black-white ratio of the United
States.
a government subsidized program at Stetson which
will recruit the Black students from economically
deprived neighborhoods.
an annual Black scholarship fund established to
attract academically talented Black students who need
financial aid.
qualified Black people from Deland community to be
used as judges of student activities on campus.
more Black entertainment on campus.
Black Emphasis Week to be made a permanent item
on the academic calendar with S.A.A.S in complete
control of the week.
a permanent house for S.A.A.S. to be made available
for immediate occupancy.
the university to use all of its facilities to be made as a
weapon against discrimination in the DeLand community. The Executive Committee of S.A.A.S. shall be
given membership on the Community Relations Board
along with concerned Black people on the community. An apparatus must be set up within this committee
to get information back to the student body. 61
61. Faculty Senate Minutes, 19 May 1970, UASC.
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The general student body was divided on the issues presented by the S.A.A.S. There were, of course, African Americans
who firmly supported the demands, but by 1970, only seventy
blacks had attended Stetson and the number currently enrolled
was much less-approximately
two percent of the student
body.62
A more accurate assessment of students' opinions may be
extrapolated from the S.G.A.'s Senate Resolution 70-3, decided
on May 14, 1970. The student population, or at least those
members representing it, agreed to the S.A.A.S.'s demands that
the university recruit and "employ representatives of the minority races in faculty and administrative position^."^^ The resolution more specifically requested that the said "faculty and
administrative positions* be integrated "by the fall semester of
1971."64 The resolution was not quite as effective as many members of the S.A.A.S. would have preferred. Resolution 70-3 only
addressed one of the twelve, neglecting most of what the
S.A.A.S. sought.
Soon after the S.G.A. resolution, the Faculty Senate developed
its own position. As stated in Resolution 111, "We affirm our conviction that Stetson University be a campus open to people of all
races."65 This ultimately meant very little. The S.A.A.S. was not
asking for a reaffirmation of the university's "conviction." Policies
created to defeat segregation were no longer sufficient. Numerical
integration alone did not cultivate diversity, which, in the opinion
of African Americans, should have been the ultimate goal of the

62. ReiH, "Negro Undergraduate Student," 40. While the data does not give an
exact number of students who were at Stetson in 1970, one can make a rough
estimate from the numbers provided. Approximately nineteen of the seventy African Americans came to Stetson before 1966 and therefore most would
have graduated by 1969. Then one has to consider rates of attrition among
college students to determine how many African Americans were on campus.
Let us suppose that transfer students balanced out the dropouts (and this is a
conservative estimation), that leaves thirty-four black students on campus in
1970. At most, there could have been fgty-one students, had no freshmen
originally enrolled left Stetson before graduation. On the other hand, perhaps half as many actually attended. However, the general consensus among
alumni interviewed indicates that the first estimation of thirty-four students is
a fairly accurate number. In consideration of the 1636 students attending
Stetson at this time, this is a very small proportion.
63. Senate Resolution 70-3, 14 May 1970, UASC.
64. hid.
65. Faculty Senate Minutes, 19 May 1970, UASC.
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university.
Moreover, while passively supporting S.A.A.S.
demands, the resolution failed to effect the very policy change that
the twelve demands required. The Faculty Senate resolution also
admonished the S.A.A.S for their methods in pushing their views
to the forefront and failing "to use regular channels of communication . . . without setting special limits or non-negotiable deadl i n e ~ . "President
~~
Johns thought that the twelve demands of the
S.A.A.S. "would have been better settled within the academic community" and regretted "this having been taken to a public
forum."67
Regardless of Johns's wishes, the demands had been catapulted to the forefront of the university and with seemingly good
results. In September of 1970,Johns informed the Faculty Senate
"that a meeting place for S.AA.S. had been securedn and that the
university "was seeking a black counselor" as a full time employee.68 This was a small but fleeting victory for minority students at
Stetson. The "meeting place" turned out to be an upstairs apartment "above a garage behind the brick palace.n69 Furthermore,
while the hiring of a black counselor would be a step, albeit a small
one, towards racial equality, it was not the same as hiring a professor. In fact, a trustee policy specifically forbade blacks from teaching at Stetson, allowing only Caucasian or Eurasian evangelical
Christians to be hired as full time professors.70 In some aspects,
Johns was all but blind to the legitimate needs of minorities on
campus, failing to recognize the connection between "Stetson's
goal of a quality education" and "the establishment of a high-powered black studies program."71
While not "high-powered," early 1971 saw the catalyst for a
"black studies program" take shape as five students from Stetson
used the winter term to visit and do research at black schools in
~t1ant.a.~
Another
~
victory was scored for the S.A.A.S. later that
year when the Faculty Senate and the administration agreed to
fund an African American scholarship. Although meager (the

66.
67.
68.
69.
70.
71.
72.

Ibid.
"Black Students List Demands,"DeLand Sun News,21 May 1970, 1-2.
Faculty Senate Minutes, 3 September 1970, UASC.
Ibid.
Ibid., 5 May 1971, UASC.
Ibid., 3 September 1970, UASC.
"Atlanta Black Schools Studied,"Stetson R.pmter, 19 February 1971.
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scholarship ranged from $300 to $500), it was evidence that the
administration had recognized an existing disparity between
whites and blacks at ~ t e t s o n .Also,
~ ~ African American lecturers
and entertainers where invited to Stetson during Black Emphasis
Week, which became an annual function at the university every
February.
All told, President Johns addressed nearly half of the S.A.A.S.
demands within a few months of their distribution. While many of
his efforts were partial solutions to legitimate issues, one thing had
been accomplished: the university once again immersed itself in
diversity issues. Dialogue, the great instrument of social change,
once again filled the sails of campus life at Stetson.
The same cannot be said of the S.A.A.S. In 1970, they had
stirred things up with their demands, standing public opinion and
policy on its head. However, by 1977, the S.A.A.S. had been
removed from the Student Affairs Committee, thus stripping the
organization of a critical voice on campus.74 By the end of the
1980s, no longer the powerful and active force it had been in the
early 1970s, the S.A.A.S. disappeared from Stetson altogether.
Looking back, the twelve demands proved to be the organization's
watermark. It very well may have also been its epithet. If so, then
it is carved into the history of the university as an indelible
reminder of integration's legacy at Stetson, of how far it has come
and of how far it has yet to go.
In a 1985 article, the Dehnd Sun News looked back on the university's history and, specifically, its record of diversity. One event
stood out as the singular moment when the tide of racism, antagonism, and hate began to turn. It was not Brown u. Board of
Education. It certainly was not the myriad civil rights laws passed
throughout the 1950s and 1960s. Nor was it when the first African
Americans were surreptitiously admitted to Stetson. It was the
twelve demands which, fifteen years after the event still affected
campus life, particularly through the dynamic and robust develop
ment of Black Emphasis
Without succumbing too much
to the temptations of poor teleology, it can be said that the twelve
demands proved to be the catalyst in Stetson's reaction to diversi-

73. Faculty Senate Minutes, 18 May 1971, UASC.
74. "SAAS Protests SAC Restructure,"Stetson R$mfm, 7 April 1977.
75. "Stetsonhad a Key Role in Transition,"DeI,and Sun News, 12 February 1985.
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ty. The amount of public debate generated by the S.A.A.S. in 1970
easily substantiates how truly seminal the event was.
The demands themselves were inspired by a lack of institutional programs dedicated to the new needs of a diverse campus.
Stetson's method of reform, too moderate and much too complacent, failed to challenge the status quo and affect any substantial
change on the question of integration. By 1970, it took unprecedented student activism for diversity to regain the focus of campus
debate. If 1962 was the year the university admitted the first
African American students, then 1970 was when they were finally
welcomed.
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